Indian Bank
Corporate Office, HRM Department, 254-260, Avvai Shanmugham Salai, Royapettah,
Chennai, Tamil Nadu — 600014

Recruitment of Specialist Officers in Risk Management, Information Technology,
Statistician, Treasury, Credit, Architect, Civil, Electrical and Security
Specializations

This has reference to the advertisement released in Employment News dated
07/04/2018 for recruitment of Specialist Officers. As part of selection process a
preliminary screening test is scheduled on 16/09/2018 for the following positions:

S.No. | POST CODE | POST

1 2 CHIEF MANAGER DBA - ORACLE; MYSQL; SQL-SERVER;DB2 (SCALE IV)
2 3 MANAGER DBA - ORACLE;MYSQL; SQL-SERVER;DB2 (SCALE I1)
3 5 MANAGER SYSTEM ADMINISTRATOR - AIX;HP-UX;LINUX; WINDOWS (SCALE I1)
4 7 CHIEF MANAGER APPLICATION ARCHITECT (SCALE IV)
5 8 MANAGER APPLICATION ARCHITECT (SCALE II)
6 13 CHIEF MANAGER SOFTWARE TESTING SPECIALIST (SCALE 1V)
7 14 MANAGER SOFTWARE TESTING SPECIALIST (SCALE Il)
8 18 SENIOR MANAGER PROJECT ARCHITECT (SCALE II1)
9 20 MANAGER NETWORK ADMINISTRATOR (SCALE Il)
10 27 ASSISTANT MANAGER APPLICATION SECURITY TESTER (SCALE 1)
11 39 MANAGER RISK MANAGEMENT (SCALE 11)
12 41 SENIOR MANAGER CREDIT (SCALE Il1)
13 42 MANAGER CREDIT (SCALE II)
14 44 ASSISTANT MANAGER STATISTICIAN (SCALE I)
15 45 MANAGER ELECTRICAL (SCALE 1)
16 46 MANAGER CIVIL (SCALE II)
17 47 ASSISTANT MANAGER CIVIL (SCALE 1)
18 48 ASSISTANT MANAGER ARCHITECT (SCALE 1)

TEST STRUCTURE

The structure of Preliminary Screening Test will be as follows:

S.No. Name of Tests No. .Of Max Marks Duration
Questions

1 Professional Knowledge 60 60 60 Minutes




In the Preliminary Screening Test, the minimum qualifying marks is 50 % for General
category and 45 % for SC/ST/OBC and PWD category subject to availability of
candidates vis-a-vis number of vacancy in the ratio of 3:1. In case, sufficient numbers of
candidates are not available, Bank may at its discretion relax the standards to get
sufficient number of candidates for the zone of consideration of 3:1.

Call letters for the test will be sent to the registered email id of the candidates on or
before 10/09/2018.

For all other positions the selection process will be through shortlisting of applications

followed by Interview. The dates of interview will be communicated in due course of
time.

16/08/2018 Deputy General Manager (HRD/HRM)



